RESOLUTION NO. 2022 -

ADOPT RESOLUTION APPROVING COST-OF-LIVING
ADJUSTMENTS (COLAS) FOR THE UNREPRESENTED ASSISTANT
CITY MANAGER POSITION OF 6% IN CALENDAR YEAR 2022 AND
3% IN CALENDAR YEAR 2023

WHEREAS, the City of San Bruno’s Assistant City Manager position is an
unrepresented classification within the City Manager’s Office;

WHEREAS, on October 4, 2022, the City Council held a Closed Session for
the purpose of a conference with labor negotiators pursuant to Government Code
Section 54957.6 to discuss compensation for the Assistant City Manager position;

NOW, THEREFORE, BE IT RESOLVED that the San Bruno City Council
desires the increase the annual salary for the Assistant City Manager position by 6%
in 2022 and 3% in 2023.

BE IT FURTHER RESOLVED, by the City Council of the City of San Bruno
that it hereby approves Cost-of-Living Adjustments for the City’s unrepresented
Assistant City Manager position of 6% in calendar year 2022 and 3% in calendar
year 2023, effective first full pay period in January of each calendar year (as
prorated based on the start date of the employee).

Dated: November 8, 2022

—000—

| hereby certify that foregoing Resolution No. 2022 - was
adopted by the San Bruno City Council at a regular meeting on
November 8, 2022, by the following vote:

AYES: Councilmembers:
NOES: Councilmembers:

ABSENT: Councilmembers:

ATTEST:

Vicky Hasha, Deputy City Clerk



